- . POSITION DESCRIPTION

Class Title: Fire Fighter A

: Department Fire &Emergency Servnces ‘:Grade: FD;,-I

Date February 1 1 2003

~GENERA1; PURPOSE ‘

» 'Protects hfe and property by performing fire ﬁghtmg, emergency aid, hazardous matenals and fire .
'preventlon dutles Mamtalns ﬁre equrpment apparatus and fac1ht|es o

SUPERVISION RECEIVED

- B Works under the general supervnslon of a F1re Captam

SUPERVISION EXERCISED o

'.'None However .may assist in coordlnatlng, instructing and supervising the work of volunteer. -
E ﬁreﬁghters new recruits, or other part-t1me department personnel as assrgned ‘ :

ESSENTIAL DUTIES AND RESPONSIBILITIES

Performs ﬁreﬁghtmg acwvities 1nclud1ng drlvmg fire apparatus,. operatlng pumps and relatedw

= equrpment laylng hose and perforrmng ﬁre combat contalnment and extlngulshment tasks

Performs emergency a1d act1v1t1es 1nclud1ng admuustermg ﬁrst aid and prov1d1ng other a351stance as

Vrequlred

Partlmpates in fire drllls, attends classes in ﬁreﬁghtlng, emergency medlcal ‘hazardous materla]s
and related subJects : o A

: Rece1ves and relays ﬁre calls and' alarms' VOperates radio and other cornmunication equipment

Pamc1pates in the mspechon of bulldmgs, hydrants and other structures in’ ﬁre preVentlon" .
programs B o , , :

Malntams fire equlpment, apparatus and fac111t1es Perfonns rmnor repalrs to Departmental,

. equ1pment ‘

Performs general malntenance work in the upkeep of ﬁre faclhtles and equlpment cleans and

. washes walls and floors; cares for grounds around station; makes minor. repairs;. washes, hangs and
.dncs hbﬁe, waahea, clca.nﬁ, polishes, mamtmns and tests. appmm 'md ¢qum¢m. :




' Ass1sts in develop1ng plans for spec1al ass1gnments such as emergency preparedness, hazardous

commumcat1ons tra1mng programs ﬁreﬁght1ng, hazardous materrals and emergency a1d act1v1t1es

: Presents programs to the commumty on safety, med1cal and ﬁre prevent1on top1cs ‘
Performs salvage operat1ons such as throw1ng salvage covers sweep1ng water and removmg debr1s

»PERIPHERAL DUT[ES

Ass1sts in Department-'superv1sory' and administrative-activities as as'signed S

-Ass1sts in superv1s1ng volunteer ﬁreﬁghters as requ1red Ass1sts in trammg new employees as

assigned.

'DESIRED MINIMUM QUALIFICATIONS

- Entry Level:

Educat1on and Exper1ence
(A) H1gh school d1ploma or GED equ1valent and
-(B) No -spec1ﬁc work experrence level requ1red_. B ‘
Necessary Knowledge, Skllls and Abilities: -
(A) Worklng knowledge of dr1ver safety, work1ng knowledge of ﬁrst aid;

(B) Ability to learn the operat1on of fire suppress1on and other emergency equ1pment ab1l1ty -
to learn to apply standard firefighting, emergency aid, hazardous matenals -and fire prevention

- techniques; ability to perform strenuous or peak physical effort during emergency, training or -

station maintenance activities for prolonged periods of time under conditions. of extreme heights,

intense heat, cold or smoke; ability to act effectively in emergency and stressful situations; ability to
follow verbal and written instructions; ability to communicate effectively orally and in writing;

ability to establish effective working relat1onsh1ps with employees other agenc1es and the general'

publ1c ab1l1ty to meet the spec1al requlrements l1sted below.
' -SPECIAL REQUIREMENTS

” Entry Level Must be 18 years or older at the t1me of employment must possess, or be able to_ )
~ obtain by time of hire, a valid State driver's l1cense without record of suspension or revocation in -

any State; no felony convictions or d1squal1fy1ng criminal histories within the past seven years;

"~ U.S. citizen; must be able to read and write the English language; must be of good moral character

and of temperate and 1ndustrrous habits (l1st spec1ﬁc civil serv1ce or statutory requ1rements as

- -apphcable )




' SELECTVION'SGUIDELINE"S'

‘Entry Level: Formal appllcatlon written exarnmatlon phys1cal ag111ty test oral exarnmatlon -
: med1cal exarnmatlon background verification and check; fmal selectlon

 MINIMUM QUALIFICATIONS

Lateral Ent_ry

General Must be able to meet all Entry Level spec1al reqmrements l1sted above must be able to ‘_

. pass a med1cal exam and the Department ] phys1cal ag1l1ty test

' Educat1on and Expenence

(A) H1gh school drploma or GED equrvalent completlon ofa recogmzed ﬁre recrurt training
academy or equrvalent courses, : _ N . .

Necessary Knowledge Skllls and Ab111t1es

_ | . (A) Workmg knowledge of ﬁre suppression and preventlon pr1nc1ples procedures S

techmques and equ1pment workmg knowledge of first aid’ and resusc1tat1on techmques and the1r ,

appl1catlon

3 ‘ (B) Sklll in the operatlon of the listed tools and equrpment and

© Ab1l1ty to apply standard ﬁreﬁghtlng and emergency a1d techmques to spec1ﬁc

7 S s1tuat10ns ability to follow verbal and written instructions; ability to'communicate effectively orally
_and in writing; ability to establish effective working relationships with employees, other agencies - - -
‘and the general public; ability to perform strenuous or peak physical efforts during emergency or

training activities for prolonged periods of time under conditions of extreme heights, 1ntense heat

o cold or smoke ab111ty to meet the spec1al requrrements llsted below as appllcable

,:SELECTION GUIDEL]NES

' Lateral entry F ormal appllcatlon review of education and exper1ence written exarnmatron med1cal '
examlnatlon physical agility test; background mvestlgatlon ﬁnal selection. -

TOOLS AND EQUIPMENT USED

. ,Emergency med1cal aid unit, - fire. apparatus fire pumps hoses and other standard ﬁreﬁghtlng
equ1pment ladders ﬁrst a1d equ1pment radio, pager personal computer phone. '

_ PHYSICAL DEMANDS

B The physrcal demands descnbed here are representatlve of those that must be met by an employee




} :_Approval OMD:,@ .

- to successfully perform the essent1a1 funcuons of this ]ob Reasonable accommodat1ons may be .
_ made to enable 1nd1v1duals wuh dlsab1l1t1es to perform the essential functions. = : .

Wh11e performmg the dut1es of this job, the employee is frequently requ1red to stand walk use -

hands to finger, handle, or operate objects, tools, or controls; and reach with hands and arms. The R
~ employee is occasionally requlred to sit; cllmb or balance, stoop, kneel, crouch, or crawl talk or.
' hear and taste or smell. : S : o

The employee must frequently llft and/or move up fo 10 pounds and occas1onally l1ft and/or move e

. up to 100 pounds. Spec1ﬁc vision abilities required by this job include close vision, distance vision, -

color vision, peripheral v151on, depth percept1on and the ab111ty to ad]ust focus

V WORK ENVIRONMENT

The work env1ronment charactenst1cs descr1bed here are representat1ve of those an employee o
~ encounters while performing the essential functions of this job. Reasonable accommodations; may
be made to enable 1nd1v1duals with dlsab1l1t1es to perform the essent1a1 functlons ' :

Wh11e perforrnmg the dut1es of this ]ob the employee regularly works in outs1de weatherr'

- conditions. The employee occasionally works near moving mechanical parts and in high, precarious .
~ places and is occasionally exposed to wet and/or. humid conditions, fumes or a1rborne part1cles

tox1c or caust1c chem1cals risk of electncal shock, and v1brat1on .

The noise S level in the work env1ronment is usually moderate except dunng certaln ﬁreﬁghtmg or.
EMT activities when no1se levels may be loud :

- The dut1es 11sted above are 1ntended only as 1llustrat1ons of the various types of work that may be :

performed: The omission of specific statements of duties does not exclude them from the pos1t1on 1f ,
the work is srmllar related ora log1ca1 ass1gnment to the pos1t1on

The ]ob descnptlon does not const1tute an. employment agreement between the employer and -
employee and is sub]ect to change by the employer as the needs of the employer and requ1rements

| - of the ]ob change

Superv1sor . Aopr omtmg Author1 -
'Effective Date: 02/11/ 2003. R ‘ o Revision History: E

Revised: 01302004
-~ Revised: 08/12/2019




City of Rockmart Fire Fighter Benefits Package

Job Description:

See attached

Minimum Requirements: High School Diploma or GED, 18+ Years Old,

Starting Date:

Work Schedule:

Reporting Structure:

Salary:

Leave Time Accruals:

Holidays:

Background Check, and Valid Driver’s License

TBD

TBD

Fire Chief Todd Queen / Direct Supervisor — Deputy Chief Randall Chupp

Starting Wage: $37,685.00

Paid Weekly — Pay period begins Wednesday and ends Tuesday of each week.
Checks Issued on Thursday following the end of each pay period.

Overtime: Over 212 hours in a 28-day Cycle

6-Month Review: TBD

Compensation: TBD

Annual Time: Up to 1 year of service — accrues 1 — slot (48 hours)

Sick Time: one (1) day/shift per month or twelve (12) days/shifts per year

New Year’s Day
Martin Luther King, Jr. Day
Good Friday

Memorial Day
Independence Day
Labor Day

Veterans Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

Hourly Fire Personnel will receive twelve (12) hours for each observed holiday. This additional payment
shall occur regardless if they are on duty or off duty. (COR — F-2018-06-12, Page 75)

11/24/2020 - LH



Employee Benefits: (Full-Time Employees eligible after 30 days on the 1st of the following month)
Medical — Employer Pays Part of the Medical Premium
FSA — Flex Spending Account - $500.00 — MasterCard
HRA — City pays a portion of the medical deductible
Dental — Employee Pays Premiums
Vision — Employee Pays Premiums
Basic Life Insurance for Employee — Employer Pays Premiums
$20,000 Basic Life Benefit with $20,000 AD & D
Long Term Disability Insurance for Employee — Employer Pays Premiums
60% of monthly salary after 90 days of a disability
Short-Term Disability Insurance — (Optional) Employee Pays Premiums
60% of weekly salary after 14-day elimination period. Up to 90 days.
Aflac Insurance — (Optional) Employee Pays Premiums
Gym Membership — (Optional) Employee Pays Premiums
Available at Body Vision in Rockmart — Payroll Deduction Allowed
Employee Assistance Program

Education Assistance Program

Humana’s Go365 Health and Wellness Program:

City Cash Bonus Tiers: (Full-Time Employees eligible — insured or not)

Silver Status

Employee only — 5,000 points = $100.00

Employee with Dependents Age 18+ - 8,000 points = $175.00
Gold Status

Employee Only — 8,000 points = $200.00

Employee with Dependents aged 18+ - 12,000 points = $300.00

Retirement Benefits:
GMA — Defined Benefit Plan — Employer Funded - Vested after 10 years

Georgia Fire Fighters Association Membership — (Optional)

11/24/2020 - LH
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