
.POSITION DESCRIPTION .. 

Class Title: Fire Fighter
· Department: Fire & Ernergency Services

Date: February 11, 2003

· GENERAL PURPOSE

Grade: FD � I
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· Pro�cts Ii fe and property by performing fire fighting, emergency aid, hazardous· materials;. and fire· prevention duties. Maintains frre equipment, apparatus, and faciliti�s. . 

SUPERVlSION RECEIVED: ·. 

Works under the general supervision ofa Fire Captain ..·

SUPERVISION EXERCISED 

None. However may assist in coordinating, instructing and supervising the work of vohmteer ·· ,firefighters, new recruits, or other part-time department personnel, as assigned,. 
JJJSSENTIAL Dlrrll!:S AND RESPONSIBILITIES 

Performs firefighting activities incltiding driving. fire. apparatus, . .operating pumps and related.
equipment, laying hose; and performing fire combat, containment and extinguishment tasks. 
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Performs emergency aid activities including administering first aid and providing other assistance as
required ... 

. . 

Participates in fire drills, attends classes in firefighting, emergency medical, hazardous materials,and related subjects. · .· 
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· Receives and relays fire calls and alanns. Operates raclio and other co�unication equipment.
Participates in the insp�ctiqn. of buildings, hydrants, and other structures Ill fire. prevention .
programs._
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. Maintains fire equipment, apparat\,ls and facilities. Performs ·minor. repairs . to Departmentalequipment.
Perf onns general maintenance· work in the upkeep . of fire fadlities and equipment; cleans andwashes walls and floors; cares for grmmds armmd station; makes minor repairs;. washes, hangs and 
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Assists in developing plans · for special assignments such as emergency preparedness, hazardous 
communications, training programs, firefighting, hazardous materials, and emergency aid activities. 

. . . . . - . 

Presents programs to the commwrity on safety, medical, and fire prevention topics. 

Peifo~s salvage operations such as throwing salvage covers, sweeping water, and 'removing debris:. 

PERIPHERAL DUTIES 

Assists in Department supervisory and administrative activities as ;:issigned. 

Assists in supervising volunteer firefighters .as required. Assists in training new employees as 
assigned. 

DESIRED MINIMUM QUALIFICATIONS 

Entry Level: 

Education and Experience: 

(A) High school diploma or GED equivalent; arid 

(B) No specific: work experience level required: 

Necessary ~owleclge~ Skills and Abilities: .·· 
. ' ,. . . .. ( ' 

. (A) Working knowledge of driver safety; working knowledge of first aid; 

· (B) Ability to learn the Operation of fire suppression and other emergency equipment; ability · · 
to learn to apply standard firefighting, emergency aid, hazardous materials, arid fire prevent.ion 
techniques; ability to perform. strenuous or peak physical effort during emergency, training or· 
station mairitenance activities for prolonged periods of time under· conditions of extreme heights, 
intense heat, cold or smoke; ability to act effectively in emergency and stressful situations; ability to 
follow verbal and written instructions; ability .to communicate effectively orally and iti writing; 
ability to establish effective 'Yorking relationships with employees, other agencies, and the generai 
public; ability to meet.the special requirements listedbelow .. 

. - . 

SPECIAL REQUIREMENTS: 
. .· . ' . . '. 

. ' 

Entry Level: Must be 18 years or older at the time of employment; must possess,.or be able to 
obtain by time of hire, a valid State driver's license without record of suspension or revocation in 
any State; no felony convictions or disqualifying criminal histories within the past seven years; 
U.S. citizen; must be able to read and write the English language; must be of good moral character 
and of temperate and industrious habits (list specific civil service or statutory requirements as · 

:n ' 'applicaqfo) ' ' ' 
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SELECTION GUIDELINES: . 

EnJry Level: Formal application; written examination; physical agility test; oral examination; 
medical examination; background. verification· and check; final selection. 

MINIMUM QUALIFICATIONS: 

Lateral Entry: 

General: Must be able to meet all Entry Level special requirements listed above; must be able to 
~ass a medical exam and· the Department's physical agility test ·. 

~ucation and Experience: 

. . (A) High school diploma or GED equivalent; completion of a recognized fire recruit training 
academy or equivalent courses.: .. . 

' 
~ecessary Knowledge, Skills and Abilities: 
' . 
' 

i (A). Working knowledge of fire suppression and· prevention principles, procedures, 
techniques and equipment; working knowledge of first aid' and resuscitation techniques and their 

~ ipplication; · · · · 

(B) Skill in the operation o:f the listed tools and equipment; and ·· 

: (C) Ability to apply · standard firefighting . and emergency aid techniques to specific 
~ituations; ability to follow verbal and written instructions; ability to·cornniunicate effectively orally 

· and ·in writing; ability to establish effective working ·relationships with employees, other agencies 
Jnd the general public; ability to perform strenuous or peak physical .efforts during emergency or 
{raining activities. for prolonged periods of time under conditions of extreme heights, intense heat; 
rold or smoke; ability to meet the special requirements listed below as applicable. . 

. ~ELECTION GUIDELINES.·· 
-! 

Lateral entry: Formal application; review of education and experience; written examination; medical 
~xamination; physical agility test; background investigation; final selection. · · 

JOOLS AND EQUIPMENT USED 
' 

f;mergency medical aid unit, fire apparatus, fire pumps, hoses, and other standard firefighting 
~quipment, ladders, first aid equipment, radio, pager, personal computer, phone. · · 
l . . . . . 

' 
)>HYSICAL DEMANDS 

The physical demands described here are representative of those that must be met by an employee 
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to successfully perform the essential functions of this job. Reasonable accommodations ,may be 
made to enable individruµs with disabilities to perform the essential functions. · 

While performing the duties of this job, the employee is frequently required to stand; walk; use 
hands to finger, handle, or operate objects, tools, or controls; and reach with .hands and anns. The 
employee is occasionally required to · sit; climb or balance; stoop, kneel, crouch, or crawl; talk or 
hear; and taste or smell. 

The emp~oyee must- frequently lift ·and/or m~ve up to 10 pounds. and occasionally lift and/or hlove . . 
up to 100 pounds. Specific vision abilities required by this job include close vision, distance vision, 
color vision, peripheral vision; depth perception, and the ability to adjust focus. 

. ~ 

WORK ENVIRONMENT 

The work environment characteristics described fa::re are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations may 
be made to enable individuals with disabilitiesto perform the essential functions. · 

. . - . 

While performing the duties of this job, the employee ·regularly Works in outside weather 
conditions. The employee occasionally works near moving mechanical parts and in high, precarious . 
places. and is occasionally exposed to wet and/or. humid c~mditions, fumes or airborne particles, 
toxic or caustic chemicals, risk of electrical shock, and vibration. · 

The noise level in the work environment is usually moderate, except during certain firefighting or 
EMT activities when noi.se levels may be loud: · 

- - -

The duties listed above are· intended only as 'illustrations. of the various types of work that may be 
performed: The omission of specific statements of duties does not exclude them from the position if . 
the work is similar, related or a logical assignment to the position. 

The job description does not constitute an: employment agreement between the employer· and 
employee and is subject to change by the employer as the. needs of the employer and requirements 
of the job change. 

ApprovaI:Q~~ ~ • 
.. . · ·. Supervisor - · · · • 

Effective Date: 02 / 11 / 2003 Revision History: 

R~Yi~Wi .9l/JOi~◊l4 
Revised: 08/12/2019 
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City of Rockmart Fire Fighter Benefits Package 

 

Job Description:  See attached 

 

Minimum Requirements:  High School Diploma or GED, 18+ Years Old,  

Background Check, and Valid Driver’s License 

 

Starting Date:    TBD 

 

Work Schedule:   TBD 

 

Reporting Structure: Fire Chief Todd Queen / Direct Supervisor – Deputy Chief Randall Chupp  

 

Salary:    Starting Wage: $37,685.00  

   Paid Weekly – Pay period begins Wednesday and ends Tuesday of each week. 

   Checks Issued on Thursday following the end of each pay period.  

   Overtime:  Over 212 hours in a 28-day Cycle 

   6-Month Review: TBD 

   Compensation: TBD 

 

Leave Time Accruals:  Annual Time: Up to 1 year of service – accrues 1 – slot (48 hours) 

Sick Time: one (1) day/shift per month or twelve (12) days/shifts per year 

 

Holidays:  New Year’s Day 

   Martin Luther King, Jr. Day 

   Good Friday 

   Memorial Day 

   Independence Day 

   Labor Day 

   Veterans Day 

   Thanksgiving Day 

   Day after Thanksgiving 

   Christmas Eve 

   Christmas Day 

 

Hourly Fire Personnel will receive twelve (12) hours for each observed holiday. This additional payment 

shall occur regardless if they are on duty or off duty. (COR – F-2018-06-12, Page 75) 
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Employee Benefits:  (Full-Time Employees eligible after 30 days on the 1st of the following month) 

Medical – Employer Pays Part of the Medical Premium 

FSA – Flex Spending Account - $500.00 – MasterCard 

HRA – City pays a portion of the medical deductible  

Dental – Employee Pays Premiums 

Vision – Employee Pays Premiums 

Basic Life Insurance for Employee – Employer Pays Premiums 

$20,000 Basic Life Benefit with $20,000 AD & D   

Long Term Disability Insurance for Employee – Employer Pays Premiums 

60% of monthly salary after 90 days of a disability 

   Short-Term Disability Insurance – (Optional) Employee Pays Premiums   

   60% of weekly salary after 14-day elimination period. Up to 90 days.  

Aflac Insurance – (Optional) Employee Pays Premiums  

Gym Membership – (Optional) Employee Pays Premiums  

Available at Body Vision in Rockmart – Payroll Deduction Allowed 

Employee Assistance Program 

Education Assistance Program 

 

Humana’s Go365 Health and Wellness Program:  

 City Cash Bonus Tiers: (Full-Time Employees eligible – insured or not) 

 Silver Status  

Employee only – 5,000 points = $100.00   

Employee with Dependents Age 18+ - 8,000 points = $175.00  

 Gold Status  

Employee Only – 8,000 points = $200.00  

Employee with Dependents aged 18+ - 12,000 points = $300.00 

 

Retirement Benefits:  

 GMA – Defined Benefit Plan – Employer Funded - Vested after 10 years 

 Georgia Fire Fighters Association Membership – (Optional)   
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